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1. O01HMe MoJI0KEeHU s

1.1. Hacrosimee Ilonoxxenue onpenenser NOpsAAOK OpraHU3alMM U HPOBEICHHS MOHMTOPUHIA U
OLICHKM KauyecTBa 0Opa3oBaHusi B A3HMAaTCKOM MEXIyHAapoJHOM yHHUBepcutere umeHu C.
Tenrtumresa (nanee — Yuusepcuret, AsMY).
1.2. MOHUTOPUHT M OLIEHKAa KayecTBa OOpa30BaHMs SBJISIIOTCS YaCTbIO CHCTEMbl BHYTPEHHETO
obecrieyeHns KadecTBa OOpa30BaHUS M CUCTEMbl MEHEIKMEHTa KayecTBa YHMBEpPCUTETa MU
HaIpaBJICHbI HA OJy4YeHne 00BEKTUBHON HH(OPMAIIK O COCTOSHUU 00pa30BaTeIbHOIO Ipoliecca,
pe3yiabTarax o0yueHus ¥ 3PPEKTUBHOCTH JESITENbHOCTH Y HUBEPCUTETA.
1.3. MOHUTOPUHT KayecTBa 00pa30BaHUsI OCYIIECTBIISIETCS HA OCHOBE CJIEAYIOIIUX MTPUHIUIIOB:

— 00OBEKTUBHOCTHU UM JJOCTOBEPHOCTHU MH(OpMALIUH;

— CHUCTEMHOCTHU U PeryJIipHOCTH MOHUTOPHHIA;

— IPO3PavyHOCTHU MPOLELYDP OLIEHKH;

— OpHEHTalMU Ha MOTPeOHOCTH 3aMHTEPECOBAHHBIX CTOPOH;

— HCIIOJB30BaHMS pPE3y/IbTaTOB MOHMTOPUHIA JJISi COBEPLICHCTBOBaHUSA 00Opa30BaTENIbHON

NESITEIbHOCTH.

1.4. Hacrosmee IlonoxxeHue pacnpocTpaHsieTCsl Ha BCE€ CTPYKTYpHbIE IOApa3/IEiICHUS
VYHuBepcutera, pabOTHUKOB M OOyYaroIUMXCs, YYacTBYIOUIMX B peaju3aluyd 00pa30BaTEeNIbHBIX
IIpOrpaMM U 0OEeCIieueHUH KayecTBa 00pa3oBaHusl.
1.5. KoopauHamuio JAesTeNbHOCTH [0 MOHUTOPUHIY M OLEHKE KadecTBa o0Opa3oBaHUS B
YHuBepcUTeTe OCYILIECTBISET OTAE KauyecTBa 00pa30BaHus U TPYIOBOM JUCIIUIUINHBI.

2. lleqiu m 3a1a4 MOHUTOPHUHIA KaYyeCTBa 00Pa30BaHUA

2.1. llenpr0 MOHUTOPHUHTA KaueCTBAa 00pa30BaHUs SBIIACTCS MMOJyUYE€HHE, CUCTEMATHU3AIU U aHAIN3
nH(OpPMALIUK O COCTOSIHUU 00Pa30BaTENBLHOTO MPOIIecca, pe3ybTratax 00yueHus U 3)PeKTUBHOCTH
JEATEIIbBHOCTH Y HUBEPCUTETA.
2.2. OCHOBHBIMH 33J1ayaMy MOHUTOPUHIA SIBJISFOTCS:
— oreHKa YQpPEeKTUBHOCTU peain3aliii 00pa30BaTeIbHBIX MPOTPAMM U TOCTHXKCHHS
PE3yNbTaTOB O0yUYEHUS;
— aHaJu3 yAOBJIETBOPEHHOCTH O0YUYaAIOIIUXCS U UHBIX 3aMHTEPECOBAHHBIX CTOPOH KAYECTBOM
00pa30BaTeNbHBIX YCIYT;
— BBISIBJICHHE CHIIBHBIX U CIIA0BIX CTOPOH OpTaHMU3aIlKi 00pa30BaTENIbHOTO MPOIECcCca;
— ¢opmupoBanrue HHGOPMAITMOHHOMN 0a3bl I MPUHSITHS YIPABICHUECKUX PELICHUI;
— pa3paboTka U peanu3alus MEpONPHUITHIA, HANIPaBIEHHBIX HA MOBBIIICHUE KaueCTBa
00pa3oBaTeNbHON e TEILHOCTH.
2.3. Pe3ynpTaThl MOHUTOPHUHTA KauecTBa 00pa30BaHuUs UCIOJIB3YIOTCS AJIsl aHAIIN3a
3¢ (HeKTHBHOCTH 00pa30BaTEIHHON JEATENLHOCTH Y HUBEPCHUTETA, pa3pad0TKU KOPPEKTUPYIOMIUX H
COBEPIIICHCTBYIOIINX MEPOTPUITHH, a TAK)KE MPHU TUTAHUPOBAHUU PA3BUTHS 00pa30BaTEIbHBIX
[porpamMM U IPUHSATUU YIIPABIECHYECKUX PEIICHUMN.

3. OcHOBHBbIE HANIPABJIeHUSI MOHUTOPHHIA Ka4ecTBa 00pa3oBaHUA

3.1. MOHUTOpPHHI KauecTBa 0Opa30BaHHS B YHMBEPCHTETE OCYIIECTBISIETCS IO CIEAYIOUIMM
OCHOBHBIM HaIlPaBJICHUSIM:

1. xadecTBO 00pa30BaTENbHBIX IPOTPAMM U UX COOTBETCTBHE TPEOOBAHUIM IOCY1apPCTBEHHBIX
o0pa30BaTeNbHbIX CTAH/IAPTOB U HOPMATUBHBIX JJOKYMEHTOB B cepe 00pa3oBaHus;
opraHu3aiys 06pa3zoBaTeIbHOTO MPOLECCa U Pe3yJIbTaThl 00YUeHUs! 00yJaroImuXcs;
YIIOBJIETBOPEHHOCTh OOYUAIOIIUXCS YCIOBUSIMU U KA4€CTBOM 00pa30BaTENbHOIO IIPOLIECCa;
4. ynOBJIETBOPEHHOCTH BBHIITYCKHUKOB Kaue€CTBOM MOJIYYEHHOT0 00pa30BaHUs U YPOBHEM

po¢eCCHOHATILHON MOATOTOBKHY;

5. YIOBIIETBOPEHHOCTbH MPOPECCOPCKO-TIPENOAaBATEIHCKOIO COCTaBa YCIOBHIMHU
poeCCHOHATILHOMN 1E€ATEIbHOCTH;

yIOBJIETBOPEHHOCTh paboToiaTeNeil ypoBHEM MOATOTOBKH BBHIITYCKHUKOB,;

7. HayyHas U BOCIUTATElbHAs ACATEIbHOCTh 00yUaroIIUXCs;

w N

Sk



8. addexTuBHOCTD yIpaBIeHYECKON ACSITEILHOCTH U OPTaHU3AIMHA 00pa30BATEIILHOTO
npoiecca B Y HUBEPCUTETE.
3.2. MOHUTOpPUHT KauecTBa OOpa30BaHMS OCYIICCTBISETCS HA HMHCTUTYIIMOHAIBHOM YpPOBHE
YHHUBepcUTETa M HA YPOBHE 00pa30BaTEIBHBIX MPOTPAMM.
3.3. MOHHTOpPHHT TO YKa3aHHBIM HAINpPaBICHUSM OCYIIECTBISETCS IOCPEICTBOM aHAIH3a
CTaTUCTHYECKMX IMOKa3aTesei 00pa3oBaTENbHON NESTEIFHOCTH, aHKETUPOBAHHS OOYYaIONIMXCS,
BEIITYCKHHUKOB, TIPETIOIaBaTesieii u paboTonaTeneil, aHainu3a pe3yibTaToB 00YUICHHUS, a TAK)KE UHBIX
(bopM OIeHKH KauecTBa 00pa30BaTEIbHON JACSTEIBHOCTH.

4. MeToabl MOHHUTOPHHI'A H OLICHKH Ka4YeCTBa 06pa30BaHI/IH

4.1. Jlns mnpoBeneHHsT MOHMTOpPUHIA M OLEHKM KauecTBa o00pa3oBaHMs B YHHBEPCHUTETE
IIPUMEHSIFOTCS CIEAYIOLINE METOBI:
— AaHKETUPOBaHHE OOYYaloLIUXCs, BBIIYCKHHKOB, IMpO(heccopcKo-Ipeno aBaTebCKoro
cocTaBa u paboTojareeii;
— aHaJu3 CTaTUCTMUYECKUX IOKa3aTesell 00pa3oBaTeabHON JEsTENbHOCTH;
— aHanM3 pe3yIbTaTOB OOYYEHUS M aKaJeMUYECKON YCIIeBAEMOCTH 00yYaroIInXCs;
— aHaJu3 JeATEIbHOCTH CTPYKTYPHBIX MTO/Ipa3JeIeHnil Y HUBEPCUTETA;
— aHaimM3 OTYETHOW H HOPMATHUBHOW JOKYMEHTAIlMH, CBSI3aHHOW ¢ 00pa30BaTeNbHOI
JESITENIbHOCTbIO;
— BHYTPEHHHE ayJUTHl CHCTEMbI MEHE/DKMEHTA KaueCTBa;
— DJKCHEpTHAas OlIeHKa 00pa30BaTeNIbHbBIX MIPOLIECCOB.
4.2. AHKeTHpOBaHHE NPOBOAMTCA Ha OCHOBE AaHOHHMMHBIX OIIPOCOB C HCIOJIb30BAaHUEM
JIEKTPOHHBIX MJIM OYMaXHBIX aHKET B LENSAX BbIBIECHUS YPOBHS YJOBJIETBOPEHHOCTH
3aMHTEPECOBAHHBIX CTOPOH KaueCTBOM 00pa30BaTEIbHOIO IIpoLecca.
4.3. ITpu npoBeACHUA MOHUTOPUHTIA UCIIONIB3YIOTCS KOJIMYECTBEHHBIE U KAUECTBEHHBIE NTOKA3aTeIN
OLIEHKH KauyecTBa 00pa30BaTeIbHON €S TEIbHOCTH.
4.4. llepeueHb moKa3aTened M (GOPMBI TPOBEAECHUS MOHUTOPHUHIAa MOTYT YTOUHSATHCS
YHUBEPCUTETOM C YYE€TOM 3ajJad pa3BUTHS 00pa3oBaTENbHOW JEATEIBbHOCTH W TpeOOBaHUMN
HOPMAaTHBHBIX JIOKYMEHTOB B cpepe 00pazoBaHMUsL.

5. [loka3aTeiu MOHUTOPUHIA KA4YeCTBAa 00pa3oBaHus

5.1. OCHOBHBIMU TMOKAa3aTeNIIMU MOHUTOPHHI A KauyecTBa 00pa30BaHUs SBISIOTCA:

— YCIIEBaeMOCTb 00YYaroIMXCs U pe3ylbTaThl IPOMEKYTOYHON U UTOTOBOM aTTeCTaluy;

— pe3yibTaThl O0y4eHHUs U YPOBEHb OCBOECHHUS 00pa30BaTENIbHBIX TPOrPaMM;

— YPOBEHb YIOBJIETBOPEHHOCTH OOYUaIOIIUXCs KAUE€CTBOM 00pa30BaTEIbHOIO MPOLIECCa;

— pe3ysibTaTbl BHYTPEHHUX AYJUTOB CUCTEMBI MEHEI)KMEHTA KaueCTBa;

— YPOBEHb TPYAOYCTPOMCTBA BBITYCKHUKOB IO MOJYYEHHON CIEIUAIbHOCTH;

— TIIOKa3aTelld HAay4YHOM aKTMBHOCTH MPO(ECCOPCKO-TPEnoaBaTelbCcKoro cocraBa M|

oOyJaromuxcs;

— ydacTHe HpodeccOpCKO-NPEenoAaBaTeIbckoro cocTaBa B INpOrpaMMmax — IOBBIIIEHUS
KBaJIM(pUKAIMK U TPO(HECCHOHATILHOTO Pa3BUTHS;
YPOBEHB yJOBIETBOPEHHOCTH paboTOaTeIe Ka4eCTBOM MOATOTOBKH BBIITYCKHUKOB.
5.2. Ilepeuenp KkiroueBbIX nokaszateneit a¢pdexruBroctu (KPI) B obmactu xauecTBa 00pazoBaHUs
YTBEPKIAECTCSI YHHUBEPCUTETOM M MOXET aKTyaJlM3UpOBaTbCS B COOTBETCTBHHM C 3aJa4aMH
pa3BUTHs 00pa30BATENbHOM JEATEIBHOCTH, TPEOOBAaHUSIMU HOPMATHUBHBIX JIOKYMEHTOB U
PEKOMEHTalUsIMU aKKPEIUTAMOHHBIX OPTraHOB.

6. Opranusanusi NpoBeJIeHNsI MOHUTOPHHIA

6.1. MoHuTOpHUHT KavyecTBa 00pa3oBaHUs B YHUBEPCUTETE MPOBOJUTCS Ha PETyIsPHON OCHOBE B
COOTBETCTBHHM C IUIAHOM pa0OThl YHUBEPCUTETa W IUIAHAMM JESITEIBHOCTH CTPYKTYPHBIX
MOJIpa3IeJICHHIA.

6.2. Opranu3anuio u NpoBeJeHNe MOHUTOPHHTA 00ECTIeUnBAIOT:



— OTJeJN KauecTBa 0Opa30BaHUS U TPYAOBOH IUCIUTUIMHEI;

— y4eOHO-METOIMYECKHI OTAET;

— JIeKaHaThl 1 Kadeapsr,

— WHBIC CTPYKTYpPHBIC TOJIpA3/ICIICHUsT Y HUBEPCUTETA B TIPEIeNiaX CBOCH KOMIICTCHIIHH.
6.3. PykoBoAWTENnu CTPYKTYpPHBIX MOJApA3JEICHUN O00€CleYnBalOT ydacTHe pPaOOTHUKOB
MOJpa3IeiecHuii B TPOIEAypax MOHHUTOPHHra, a TakKe NPEAOCTaBIeHHEe HEO0OXOIMMOM
nH(OPMAIIUY U MAaTEPUAIIOB JJIs TPOBEICHUS OLIEHKH KauyeCcTBa 00pa30BaTEIbHON JESTEIIEHOCTH.
6.4. Otnmen xavecTBa 00Opa3oBaHHMsS M TPYAOBOW JHMCHUIUIMHBI OCYHIECTBISECT KOOPIUHAIIHIO
MOHHUTOPHHTA Ka4ecTBa 00pa30BaHus, 00OOIICHHE er0 Pe3yIbTaTOB U MOATOTOBKY aHATHUTHUECKUX
MaTepHAaJIOB U PACCMOTPEHUS PYKOBOJCTBOM Y HUBEPCHUTETA.

7. Ucnosib30BaHHe Pe3yJIbTAaTOB MOHUTOPHHIA

7.1. Pe3ynbpTaThl MOHUTOPUHTA KauecTBa 00pa30BaHUs UCTIOIb3YIOTCS JIIS:

— COBEpIIEHCTBOBaHUs 00pa30BaTENbHBIX IPOrPaMM;

— TIOBBIIICHHSI KauecTBa 00pa30BaTeIbLHOTO MPOIIecca;

—  pa3paboTKH KOPPEKTUPYIOMIMX U COBEPIICHCTBYIOUINX MEPOIPHITHIA,

— IPUHATHA YIPABICHUECKUX PELICHUN PYKOBOJICTBOM Y HUBEPCUTETA;

— IUIaHUPOBAHMS Pa3BUTHUS 00PA30BATENBHOM, HAYYHOW U OPTraHU3AIMOHHOMN IS TEIbHOCTH

YHusepcurera.

7.2. 'Toru MOHUTOpPUHTA KauecTBa 00pa30BaHuUs paCCMATPUBAIOTCS HA 3aCEaHUAX:
Kadenp;

— y4e0HO-METOJNYECKOTO COBETa;

— COBETa 10 KauecTBY;

— YYEHOIO COBETa Y HUBEPCUTETA.
7.3. Ilo pe3ynbTaTaM MOHUTOpPUHTA pa3pabaThIBAIOTCS] MEPOIIPUATHS, HAIIPABJICHHBIE Ha
yCTpaHEHUE BBISBIEHHBIX HEJOCTAaTKOB U COBEPLICHCTBOBAHKUE 00pa30BaTebHOMN 1€ TEIbHOCTH.
7.4. KoHTpOJb peanu3aiy MEpOnpusATHIA O MOBBIIIEHUIO KaueCcTBa 00pa30BaHuUs OCYLIECTBISAETCS
CTPYKTYPHBIMHU MO/IpA3/ICJICHUAMU Y HUBEPCUTETA U OT/AEJIOM KauecTBa 00pa3oBaHMsI U TPYAOBOM
JUCLUIUINHEL.

8. OTBeTCTBEHHOCTD Y4aCTHUKOB MOHUTOPHUHIA

8.1. PykoBouTeNN CTPYKTYPHBIX M10/Ipa3AeICHUI HECYT OTBETCTBEHHOCTb 3a JJOCTOBEPHOCTD
MIpeI0CTaBIIAEMOI MHPOpPMAIINH, y4acTHEe paOOTHUKOB MOIpa3/iesieHui B IPOLeaypax
MOHHUTOPHHTIA, a TAKXKE 32 BHIIIOJHEHUE MEPONIPUATUIN, HAITPABJICHHBIX Ha MOBBIIIEHUE KauecTBa
0o0pa3oBaTeNbHON e TETHHOCTH.

8.2. Otnen kayecTBa 00pa30BaHMs U TPYAOBOM TUCIUILIMHBI OCYIIECTBISIET aHAIU3 PE3Y/IbTaTOB
MOHHTOPHHTA, TOJTOTOBKY aHATTUTHYECKUX MAaTEPHAaIOB U KOHTPOJIb PEATH3AINN MEPOTIPHSITHH 110
COBEpPILICHCTBOBAHMIO KauecTBa 00pa30BaHusl.

8.3. PaboTHHKM YHUBEpCHUTETa, yHacTBYIOLIUE B MPOIEAYpax MOHUTOPUHIA KaueCcTBa
oOpazoBaHusl, 00s13aHbI 0OecrieunBaTh 0OBEKTUBHOCTD MPEICTABIsIEMON HHPOPMALIUH U
cobmoiath TpeboBanus HacTosmero [lomoxeHus.
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IInan npoBepku KPI cTpykrypHbix noapasaenenuiit AsMY um.C.TenTtumena

IIpunoxenue 2

Hean: CucremMaTnuecku OLICHUBATh BHITIOJIHEHUE KITFOUEBBIX Tokasarenen addexruBroctu (KPI) Bcex moapasaenenuii yHuBepcuTeTa I
KOHTPOJISI KauecTBa 00pa30BaTeNbHOM, HAYYHOW U aIMHHUCTPATUBHON JCSITEILHOCTH, TIOACPKKN IPUHSITHS PEIICHUN 1 HEMTPEPBIBHOTO

yIy4LICHUS.

Oobaactb npumenenus: Bee crpykrypusie noapazaenenus AsMY um.C.Tenrumea: Jlexkanatel, Otnen Hayku, Llentp kapbepsl, LienTp
Pa3BUTHSI KIMHUUYECKUX HaBBIKOB M OLIEHKH 3HaHuil, bubimoreka, Otaen Bu3, MexnyHapoauslil otaen, OTaen CHCTEMHOTO U IPOrPaMMHOTO
obecneuenus, Otaen kaapos, CTyneHueckuil oTaen kaapos, OTnen kauecTBa 00pa3oBaHUs U TPYAOBON AUCUUILINHBI, CUMYJISLMOHHBIN LIEHTP,
Kadenpsl, FOpuauueckuit otnen, byxranrepus, ¥YueOHo-meToanueckuii ornen, Jlaboparopus, OTaen NoAroTOBKY U BbIIAYX AUIIIIOMOB.
Metoauka nposepku KPI:
1. Onpenenenne KPI nis kaxxmoro moapasaeneHus
2. COop maHHBIX U3 OTYETOB, HIEKTPOHHBIX CUCTEM, OMIPOCOB, 0a3 JTaHHBIX
3. CpaBHeHUe (paKTHYECKHX MOKa3aTelel ¢ MIaHOBBIMU
4. Ananu3 OTKJIOHEHUH 1 pu4rH 5. Pa3zpaboTka KOPPEKTUPYIOMIMX MEPOIIPUITUI
6. MOHUTOPUHT BBINOJHEHHS KOPPEKTUPYIOIUX AeHCTBUI
Ta6auna KPI mo noapasnenenusim

[Tonpaznenenue KPI Mertpuka Lens OtBerctBeHHbie | [Ipumedanus/neiicTBus npu
OTKJIOHEHMSIX

[exanar [IpoBenenue Konngectso >4 meponpusatuil B | Jlekan [InaH KOppEeKTUPYIOIMHX
BOCIUTATENbHON pabOThl | MEPONPUATHIA/CTYIE | CEMECTp Ha MEpONPUSITHI MPU HU3KOHN
CO CTyJIEHTaMH HTOB dakynbTeT BOBJICUEHHOCTHU
KonTpons 1 ananus % CTyIneHTOB ¢ >95% Hexan KoppexTtupoka paboTsI ¢
yCIeBAaEMOCTHU YCIEIHOM ¢bakynbpTeTaMu u
ctynenToB (%) JIUKBUJIAITUEN MPEIOaBaTeNIMU

3aJ0JDKEHHOCTEN

KonTpo:ms Konnuectso >5% ot [exan AHanu3 npuymH,
aKaJIeMHYECKHX yCIIEXOB | KPACHBIX JUIJIOMOB | BBIITYCKHHUKOB KOPPEKTUPOBKA y4EOHBIX
CTYZCHTOB nporpamm
Kontponb nukBuganum % CTy/IeHTOB ¢ >95% Jlexan Pa3zpaboTka mep o
aKaJIEMUYECKHUX 3aKPBITHIMU YCTpaHEHHIO
3amomkeHHocTel (%) 3aJI0JDKEHHOCTSIMHU 3aJI0JDKEHHOCTEH

Otnen Hayku KonuuecTBo KonuuectBo >5 myOIuKanuii B PykoBoaurenn [IimanupoBanue pecypcos,




myOJIMKanui, rpaHToB, nyOIMKanuil/TpanTo | Tox OTJIeN1a HayKu MOJJIEPIKKA
IIPOEKTOB B UCCIIe1I0BaTEIbCKON
JeSITeTbHOCTH
Metoanueckue KonnuectBo >5 myOnukaruii B PykoBoautenn KonTposb kauecTBa
nyOJIMKanuu METOAMYECKHHA roj OTJeNa HAyKU nyOJIMKanui,
U3JaHUN KOPPEKTHPYIOLIHE
JIEUCTBHS
IIpoBeneHue HayuyHbIX KonnyectBo >2 meponpusatuil B | PykoBonuTens Pazpabotka MeponpusTHii,
MEPOTPUSITHIA KOH(epeHIHIT/CeMH | TOI OT/Iela HAyKU aHaJIN3 y4acTus
HapoB
Lentp xappepsl TpynoycTpoiicTBO % BBITYCKHUKOB ¢ | >80% PykoBoauTens Pazpabotka
CTY/ICHTOB TPYAOYCTPOICTBOM LIEHTpa Kapbepbl | JTOMOJIHUTEIIBHBIX
WIN CTAKUPOBKOU porpamMm, apTHEPCTBA
IIpodopuenrtanmonnsie | KonnyectBo Bctpeu | >4 BcTped B PykoBoaurens AHanu3 noceuaeMocTH,
BCTPEUH ceMecTp [EHTpa KOPPEKTHPOBKA MPOTPaMM
Lentp pazButHs KypupoBanue npaktuk % CTyneHTOB, 100% PykoBogurens KoHtposs kauecTBa
KJIMHUYECKHX CTY/IEHTOB 3aBEPIIUBIINX LEHTpa MPaKTUK U Tpa(UKOB,
HaBBIKOB M OIICHKH MPaKTUKY KOPPEKTHPOBKA TIPH
3HaHUHI HE00XO0IMMOCTH
Komnuectso Konngectso >5 B cemecTp PykoBogurens KoHntposs yuactus
MacTepKJIacCoB, MPOBEIEHHBIX LEHTpa CTY/ICHTOB
BOKPIIIOIIOB ITOPA3BUTHIO | OHJIAIH-
KJIMHUYECKUX HAaBBIKOB | MIPAKTUKYMOB
bubnuoteka JlocTymmHOCTB % MOCTYITHBIX >95% HupexTtop [TonostHeHME pecypcoB,
3JIEKTPOHHBIX U pecypcoB oubnmorexu yIy4IIeHUe JI0CTyTa
MeYaTHBIX pecypcoB (%)
ObecnieueHHOCTD % OUCLMIUINH C 100% Jupektop OOHOBIIEHHE U 3aKyTIKa
TVCIUTUIAH YIeOHUKAMH | aKTyaTbHBIMH OonbimoTexn JUTEPaTyphl, KOHTPOJIH
u nutepatypoii 1o 10 y4yeOHUKaMHU aKTyaJIbHOCTU
JIETHEN JTaBHOCTU
OOHoBIeHUE U KonngectBo JupexTop KoHTpomnb akTyalbHOCTH U
JIONIOJTHEHHE JIOTIOJIHEHHOM oubsnmoreku MIOJTHOTBI PECYPCOB




JJIEKTPOHHOU JIATEPATYPBI
OUOJINOTEKH 6BLIO-CTANI0
O06ecne4eHHOCTh KonnuectBo HupekTop [ImanoBo€ momnosHeHUe
CIPaBOYHOM JTUTEpaTyphl U OoubIMoTEKN JUTEpaTyphl U KYPHAIIOB
JIUTEPATYPOHl U W31aHUK ObLITO-
MEePUOINYECKUMU CTaJIo
U3JIaHUSMU
Otnen Bu3 CBOEBPEMEHHOCTH % 00paboTaHHBIX 100% PykoBoauTens Ycunenne KOHTPOJIS U
00pabOTKH BU30BBIX JIOKYMEHTOB B CPOK oTJiena BU3 CPOKOB 00pabOTKHU
JTOKyMeHTOB (%)
Mexnynapoansiii | KonndectBo KonuuecTtBo >3 HOBBIX PykxoBoauTens Pa3BuTHe HOBBIX
oTaen MEXTYHapOIHBIX JENCTBYIOINX COTJIAIIICHUH B TOJl | MEXIYHApOJIHOT | MapTHEPCTB, MOHUTOPUHT
MapTHEPCTB U coryiameHui 0 oTzAena CYUIECTBYIOIINX
COTJIAIICHUI
Otpnen cucremHoro | JlocTynmHOCTb U % BpeMeHHn >99% CoTpyaHuk YcuiieHue MOHUTOPUHTA,
Y IIPOTrPaMMHOTO OecriepeOoHOCTD JIOCTYITHOCTH OCullO TEXHUYECKas MMOJACPKKA
obecrnieueHus cuctem (%) CUCTEM
Otnen kaapoB Jlonst coTpyIHUKOB, % COTpYIHUKOB >90% PykoBoaurens [Iiman nmoBeILIEHUS
MPOILIEIITNX oTJIeNna KaJipoB KBaNM(pUKarmm,
MTOBBIIIICHHE KOPPEKTUPYIOIINE MEPhI
kBanupuxarmu (%)
KonunuectBo KonuuectBo >40% PykoBoautens Kontposns coorBeTcTBUA
OCTEIEHHBIX COTPYJIHUKOB C oTJieNna KaJipoB KaJIpOBOM MOJUTUKHU
COTPY/AHHUKOB YUEHOU CTENEHBIO
CooTHotieHne KommuaecTBo 1:12 PykoBoautenn IIman me¥icTBHit IO
MPENnoIaBaTeNb-CTYAEHT | CTYJIEHTOB Ha oT/eNa KaJIpoB 3aKPBITHIO BAaKaHCHUH,
OJTHOTO moadop mepcoHana
MpenoiaBaTeis
KonnuecTBo BakaHchii KonungectBo <5% oT mTaTHOU PykoBogutens
OTKPBITBIX YUCJIIEHHOCTHU oT/eNa KaJIpoB
BAaKaHCHI

Crynenyeckuii

Bpems o6paboTku

Cpennee Bpemst

<3 pabouux THA

PykoBogurens

OnTumMuzanus Npoieccos,




OT/IeN KaJpOB

3aIIpoCoOB CTYACHTOB

00paboTKkH 3ampoca

CTYJIEHYECKOTO
oT/ieNIa KaJIpoB

KOHTPOJIb BBIIIOJIHCHU A

Otnen kauecTBa KommuectBo KommuectBo >4 B ron Meunemxep Pa3paborka
o0Opa3oBaHus U BHYTPEHHUX ayJUTOB MIPOBEACHHBIX KauecTBa KOPPEKTUPYIOIINX
TPYAOBOM ayJIUTOB JIEUCTBUIA, KOHTPOJIb
JUCLUTIIIUHBI BBIITOJIHEHUS
% BBISIBIICHHBIX % necoorBeTcTBUi | <5% Memnemxep Pazpabotka
HECOOTBETCTBUI 0 ayJuTy KauecTBa KOPPEKTUPYIOIINX
JIEHCTBH, KOHTPOJIb
BBIITOJIHECHUS
Komnuectso Konngectso <10 cayuaeB Bron | Menemxep AHanu3 npu4mH,
BBISIBIICHHBIX HapylIeHU! KauecTBa KOPPEKTHUPOBKA MEp 1O
HApYUIEHUW CTYJEHTAMHU CHUKEHUIO HAPYLIECHUI
U COTPYAHUKAMHU
[Tokazarens % CHIDKEHUS >20% Memnemxep KonTpons 3 dexTuBHOCTH
YMEHBUICHUS HapyLIEeHU! 1o KauecTBa KOPPEKTUPYIOIIHNX MEp
HapyLEeHUH CPaBHEHHUIO C
MpEeAbLYIIUM
MepHOIOM
CumynsuOHHbIN Buptyanbabie KonnuectBo >5 BUPTYaJIbHBIX PykoBoautens OOHOBJIEHHNE W KOHTPOJIb
LHEHTP CUMYJISLINU: 3aIUCH 3anucei CUMYJISILII LEHTpa KauecTBa
onepauui u
JIp.MAaHUMYJISALNM. . .
DNEeKTPOHHBIE KEHCHI KonuuectBo >10 »MEeKTPOHHBIX O6HOBNIEHNE U KOHTPOJIb
(3amuceii KT, Y3U u BIIEKTPOHHBIX KENCcoB Ka4yecTBa KEHCOB
T.J.) U1l U3YYECHUS KelcoB
KonunuecTBo nanox KonuuectBo >20 snexkTpoHHBIX | PykoBoauTens OOHOBNIEHUE U KOHTPOJIb
CUTYaIIMOHHBIX KEHCOB MOATOTOBJICHHBIX | KEHCOB [EeHTpa KadecTBa KEHCOB
JUISL OTPaOOTKH O0OHOBJICHHBIX
MPAKTUYECKUX HABBIKOB | KEHCOB
Kadenpst [IpoBenenue KonuuectBo >1 BcTpeun B Mecsnl | PykoBoautenu Kontpoinb B3auMopeiicTBust
KypaTOpCKOM pabOTHI CO | BCTPEY/CTYJECHTOB Kadeap CO CTy/ICHTaMH,




CTYyJICHTaMU KOPPEKTUPOBKA MTPU
HE0OXOIUMOCTHA
Pazpabotka % roToBBIX 100% PyxoBonurenu KoHnTponb cpokos u
METOJIMYECKOTO MaTepuasoB kadenp KauyecTBa MaTepHalioB
obecrieyeHus
mucrurad (PTI,
YMK, Cunnabycsr)
IIposenenne HUP u KonnuectBo >3 NMPOEKTOB Ha PykoBonurenu [Tonnepxka
HUPC BBITIOJTHEHHBIX kadenpy B roj kadenp HCCIIEIOBATEIbCKOM
MIPOEKTOB JIeSITEIbHOCTH,
KOPPEKTUPYIOIINE MEPhI
Kontposbs kauectBa KonuuectBo <10% PykoBonurenu Pa3pabotka mep o
YUEHOTO0 Mpoliecca KPEJIUTHUKOB, U kadenp MOJJIEPKKE CTYICHTOB
CTYJICHTOB
OCTaBIINXCS Ha
BTOPYIO Tiepecaauy
IOpuanueckuii [ToaroroBka u KonuuecTBo 100% B cpox PyxoBoautens KonTpoas cpokos,
oTaen OOHOBJICHHE JOTOBOPOB | MOATOTOBJICHHBIX U FOPUINYECKOTO KOPPEKTUPYIOIIHE
OOHOBJICHHBIX oT/iena JIeHCTBUSI
JIOTOBOPOB
Bbyxranrepus CBOEBpEMEHHOCTh % omnepanuit 100% I'maBHBI AHanu3 3aJepiKex,
(bMHAHCOBBIX OMEpaluii | BHIIOJHEHO Oyxranrep KOPPEKTUPOBKA MPOLIECCOB
(%) BOBpEMsI
VY4eOHo- CocraBnenue % KOPpPEKTHBIX 100% PyxoBoauTens KoHTpob KOPpEKTHOCTH U
METOAMYECKUI pacnucaHus 3aHsATUH, pacnucanuii oTzena CBOEBPEMEHHOCTH
oTen 9K3aMEHOB U MOJyJei pacnucaHus
Pacuer narpysku I1I1C % KOpPPEKTHO 100% PykoBoautens Kontponb paBHOMEpHOCTH
paccYMTaHHBIX oT/ena Harpy3Ku, KOPpeKTUPOBKa
Harpy3ok pH HEOOXOIUMOCTH
Kontposb pazpabotku % pazpaborannabix | 100% PykoBoauTens [TpoBepka cooTBETCTBUS
PIIJ, YMK u U YTBEPKIAECHHBIX oTIena CTaHaapTam,
CunnaGycoB MaTepuasoB KOPPEKTUPYIOLIHE
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JIEUCTBUS

YueOHas Obecnieuenue yueOHOro | % mpoBeIeHHBIX 100% PykoBogutens Koutposs npoBeaenus
nabopaTtopus npoiiecca 71a00paTOPHBIX naboparopun BCEX 3aIJIAHUPOBAHHBIX
1ab0paTOpPHBIMU 3aHATUN COTJIIACHO 3aHATUN
3aHSATHSIMH pacIucaHuio
Otnen noaroroBku | CBOEBPEMEHHOCTh % IUIIIOMOB 100% PykoBoautenn KonTpoJib BeIMoOIHEHUS
U BBIJIAYH BBIIAYU JIUTIJIOMOB U BBIJIAHO B CPOK oT/ena CPOKOB
JUTITIOMOB ceprudukaros (%)

IIpouecc npoBepKH U OTYETHOCTH

1. Coop naHHBIX: KXl PYKOBOAUTEND MOIpa3AeNieHus pa3 B nomxyroaue npeaoctaniser KP|l B oTnen kauecTsa.

2. AHaJIM3: MEHE/DKEp KadecTBa MPOBEPSET COOTBETCTBUE (akTHUecKuX nokaszareneid KPI miaHoBeIM U BBISBISIET OTKIIOHEHUSI.
3. OT4yeTHOCTB: (hOPMUPYIOTCS KBapTalbHbIe U exerogHble oTyeTsl 1o KPI Bcex nmoapaszneneHui.
4. KoppexTupyouue AeficTBUS: IPU OTKIIOHEHUSIX PYKOBOJUTEIH MOAPA3IEICHUI COBMECTHO C MEHEKEPOM KaduecTBa pa3padaThIBatOT MEPHI

0 yJIYyYIIEHUIO.

5. KoHTpoJIb BBINOJIHEHUSI: MEHEKEP KAaUeCTBA U PYKOBOJICTBO YHUBEPCHUTETA KOHTPOIHUPYIOT BHITTOJIHEHHE KOPPEKTUPYIOUTUX JICUCTBHIA.
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IIpunoxenue 3

IIpuMepsI BONPOCOB HA AHKETHPOBAHNE

1. Survey: Adaptation Process
Answer options (for all scaled items):
1 — Strongly Disagree

2 — Disagree
3 — Neutral
4 — Agree

5 — Strongly Agree

1. It was easy for me to get used to the academic environment at the institute.

2. | received enough support during my first weeks here (orientation, advising,
helpful instructions).

3. | feel comfortable approaching and talking to faculty and staff.

4. The academic rules, requirements, and expectations were explained clearly to
me.

5. 1 know where to get information about student services (academic support, IT
help, library, etc.).

6. I feel that I’'m becoming part of the student community.

7. | feel safe and psychologically comfortable at the university.

8. Support from curator helped me adapt during my first weeks.

9. Overall, the adaptation process for new students was organized well.
Open-ended questions

10. What challenges or difficulties did you face while adapting to the university?
(Please describe in your own words.)

11. What kind of support do you think would help new students adapt better?
(Your suggestions are very important for us.)

Omnpoc: IIpouecc axanranuu CTyA€HTOB
BapuanTel oTBeTa (1711 BCeX IYHKTOB € OLIEHKOM):
1 — CoBepiieHHO He coriaceH
2 — He cormnacen
3 — Heiitpanbho
4 — Cornacex
5 — INoaHOCTEIO corNlaceH
1. MHe OBLIO JIETKO MPUBBIKHYTH K YI€OHOU Cpelie B HHCTUTYTE.
2. S momyuun(a) 1ocTaTOUHYIO MOJACPKKY B IEpBbIC HEEIU 00YUIEHHS
(opueHTaus, KOHCYIbTHPOBAHKE, TIOJIE3HbIC HHCTPYKIIH).
3. Mmue koMmpopTHO 0OpaImaTeCs 1 00IMATHCS C MPEMoIaBaTeNIMU U
COTPYAHUKAMH YHUBEPCUTETA.
4. VYueOHble paBuia, TPeOOBAHUS U OKUAAHUS OBLITH OOBSICHEHBI MHE SICHO.
41 3Ha10, TIe MOXKHO MOJyYUTh HHPOPMAIHIO O CTYJCHYSCKHUX YCIyrax
(axamemudeckas moanepxkka, MT-nomorp, bubnmroTexa u ap.).
6. 4 4yBCTBYIO, UTO CTAHOBIIOCH YACTBIO CTYIEHUYECKOTO COOOIIECTRA.
7. S uyBcTBYIO cebst 6€30MacHO U MCUXOJIOTHYECKH KOM(POPTHO B
YHHUBEPCUTETE.
8. Ilomnep:kka KypaTopa IOMOIJIa MHE aJallTUPOBATLCS B IIEPBbIE HEACIH.
9. B menom mporecc ajantaiyi HOBBIX CTYJICHTOB OBLIT XOPOIIIO
OpraHu30BaH.
OTKpBITHIC BONIPOCHI:
10. C kakuMH TPYAHOCTSMH WK TIPOOJIEMaMH BbI CTOJIKHYJIUCH BO BPEMSI
aJianTalyuy K YHUBEPCUTETY?
(IToxxamyiicta, ONMUIINTE CBOMMH CIIOBaMHU. )
11. Kakas mogzep:kka, 1o BaleMy MHEHHIO, MOTJIa OBl TIOMOYb HOBBIM CTY/€HTaM
Jy4IIe aganTApPOBaThCs?
(Bamm npeuioskeHus 04eHb BaKHBI AJ1S1 HAC.)

o1
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2. Survey: Quality of Academic Process & Organization

This section gathers feedback on the design, relevance, and effectiveness of
the institution’s academic programs and curriculum. It focuses on whether
the courses offered meet educational objectives, align with industry or
professional standards, provide adequate depth and breadth, and support
students’ academic and career goals. Responses help evaluate the quality,
structure, and appropriateness of the curriculum for enhancing learning
outcomes.

Scale:
e Strongly Agree
o Agree
e Neutral
o Disagree

e Strongly Disagree
Section 1. Academic Programs & Curriculum
1. The amount of practical/clinical training provided matches my expectations for
medical education.
2. I understand how each subject contributes to my overall medical training and
future practice.
3. | receive enough information in advance about curriculum requirements and
upcoming academic activities.
Section 2. Teaching & Instruction
1. Teachers explain medical concepts clearly and effectively.
2. Teachers demonstrate strong subject-matter expertise in their disciplines.
3. Teaching methods (lectures, practicals, clinical demonstrations, case-based
learning) support my learning.
Section 3. Course Management & Organization
1. Course materials (slides, lecture notes, clinical guidelines, tasks) are provided in
a timely manner.
2. The Learning Management System (LMS) is easy to navigate and contains
complete and updated materials.
3. All the forms of assessments are conducted in a fair and organized manner.
4. Feedback on assessments is provided in a timely and constructive way.
Section 4. Academic Support & Advising
1. Teachers are accessible for questions outside of class time.

2. Communication from academic departments and curators is clear and consistent.

3. | know where to go if | need academic, clinical, or methodological assistance.

Omnpoc: KayecTBo y4eOHOT0 npouecca U OPpraHu3anus o0y4eHus
HIxkana:

* [Tos1HOCTBIO cor1aceH

* Corsacen

* HeliTpajibHO

* He coritacen

* CoBepIiieHHO He COrJIaceH

Paznen 1. YueOHble mporpaMmbl M Y4eOHbII N1aH

1. OO0BEM mpakTHYECKOTO/KIMHUYECKOTO O0YUYEeHHUSI COOTBETCTBYET MOMM
OXKHJAHWSIM OT MEIUIIMHCKOTO 00pa3oBaHusl.

2. Sl moHMMar0, KaK KaXIbIi IPeMET CIIOCOOCTBYET MOEMy O0IIEMY
MEIMIIMHCKOMY 00yUYeHUI0 U Oyymieit mpodeccnoHambHOM
JeSITEIBHOCTH.

3. S momydaro JOCTaTOYHYIO HH(POPMAIIHIO 3apaHee 0 TpeOOBaHUIX
y4eOHOTO TUTaHa U MPEACTOSIINX YUSOHBIX MEPOIPHUSITHSX.

Pa3nen 2. [IpenogaBanue u y4eOHbIi npouecc

1. llpenonmaBaTteny OOBICHSIOT MEIUIIMHCKIE KOHIIETIIIUN SICHO U
3¢ (heKTUBHO.

2. IlpemopaBaTeny JeMOHCTPUPYIOT NTyOOKKE 3HAHUS B CBOMX
JUCITUTLTAHAX.

3. Mertop! ipenoiaBaHus (JIEKIUH, TPAKTHUECKUE 3aHATHS, KIMHHYECKNE
JIEMOHCTpAIINHU, Kelic-00ydeHne) CriocoOCTBYIOT MOEMY O0YUCHHUIO.

Pa3znen 3. Opranusanus Kypca u ynpapjeHue

1. VYuebHple MaTepuaibl (CIaiiIbl, KOHCIIEKTHI, KIIMHUYECKIE
PEKOMEHIAINH, 33JaHu ) TTPEIOCTABIISIOTCS CBOEBPEMEHHO.

2. Cucrema ynpasnenus o0ydennem (LMS) ynoOHa B MCIIOJIB30BaHUHN U
COJICP’KUT TIOJIHBIC M aKTyalbHbIE MaTepHabl.

3. Bce ¢opMbI oLieHHBaHUS IPOBOJSTCS CHPABEIIMBO U OPTaHM30BAHHO.

4. O6paTHas CBA3b IO OIEHKAM IIPEIOCTABIISETCS CBOEBPEMEHHO U
KOHCTPYKTHBHO.

Pa3znen 4. AkageMuyeckasi NoJj1epKKa U KOHCYJIbTUPOBAHUE

1. IlpenomaBatenu HOCTYITHBI JJIsSI BOIPOCOB BHE 3aHSITHIA.

2. KoMMyHHKaIms co CTOPOHBI yUeOHBIX OTJIENIOB U KypaTopoB sICHA U
nocjeaoBaTeNbHa.

3. Sl 3Haro, Kyna oOpaTuUThCs, €CIIM MHE Hy>KHa aKaJeMHuiecKas,
KIIMHUYECKas WJIN METOANYCCKAs ITIOMOIIb.

Pa3nes 5. AAMMHHCTPaTHBHBIE M OPraHU3aAlMOHHBIE NMPOLECChI
1. AIMHMHUCTPaTHUBHBIN MEPCOHAT OTBEYAET HA BOIIPOCHI CTYJEHTOB OBICTPO
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Section 5. Administrative & Organizational Processes
1. Administrative staff responds promptly and professionally to student inquiries.
2. University policies (attendance, clinical rotations, grading, academic integrity)

1 IpoeccroHaIbHO.
2. Tlonmutuku yHUBEpcUTETa (TIOCEIIAEMOCTh, KITMHHUYECKUE POTALIUH,
OIICHUBAHUE, aKaJIECMUYECKasi YECTHOCTh) Y€TKO JIOBEICHKI JI0 CTYICHTOB.

are clearly communicated.

Pa3znen 6. YueOHasi m KIMHHYeCKAas cpeaa

Section 6. Learning & Clinical Environment 1. VwueOnas cpena Oe3onacHa, yBaXUTEIIbHA M MHKIIFO3UBHA JJIs BCEX

1. The learning environment feels safe, respectful, and inclusive for all students. CTYACHTOB.

2. Clinical training sites provide sufficient opportunities to develop practical skills. 2. Kimanueckue 6a3bl PEIOCTABIIAIOT JOCTATOYHO BO3MOXKHOCTEH ISt
3. The university promotes a culture of professionalism and ethical behavior. PasBUTHS IPAKTHYECKUX HABLIKOB.

Section 7. Overall Satisfaction 3. YHuBepcHUTeT crIocOOCTBYET (POPMUPOBAHHIO KYJIBTYPBI

1. I am satisfied with the quality of the educational process at this university.
2. | would recommend this university to prospective medical students.

HpO(i)CCCI/IOHaJ'II/BMa " OTUYHOI'O ITOBCIACHHUS.

Pa3zpnen 7. O0mas yaoB/1eTBOPEHHOCTH

3. The academic and clinical training processes support my success as a future 1. S noBoneH(Ha) Ka4eCTBOM y4eOHOTO MpoLlecca B ATOM YHHBEPCUTETE.
medical professional. 2. 51 ObI pexoMeHI0BaJI(a) 3TOT YHUBEPCUTET OYAYIIUM CTYICHTaM-
MeTKaM.
3. VYueOHBI 1 KIMHUYECKUIA IPOLECCHI CIOCOOCTBYIOT MOEMY YCIIEXY KaK

OyAyIIero MeIUIIMHCKOTO CIICIUAJIKCTA.
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4. Survey: Faculty Qualification & Professionalism
This section evaluates respondents’ perceptions of the faculty’s academic
credentials, professional expertise, and overall conduct. It includes questions
about the instructors’ subject knowledge, teaching effectiveness, adherence
to ethical standards, professionalism in interactions with students, and
commitment to ongoing professional development. Feedback collected here
helps assess the quality, credibility, and reliability of the teaching staff.
Scale: 1 —never, 2 —rarely, 3 — sometimes, 4 — often, 5 — always

Teachers have strong knowledge of their subject.

Teachers are up-to-date with modern academic/professional standards.

Teachers explain material clearly and effectively.

Modern teaching methods and technologies are used.

Teachers appear well-prepared for each lesson.

Course expectations are communicated clearly.

Assessments and grading are fair and unbiased.

Teachers are responsive to student questions.

Feedback on assignments is useful and constructive.

Real-world/practical examples are integrated into teaching.

Teachers communicate professionally and respectfully.

Teachers encourage critical thinking and participation.

Teachers support students who need extra help.

Overall, | am satisfied with faculty qualification.
Open-ended:
15. What are the strengths of your instructors?
16. What should be improved?

Onpoc: Kpanupukanusa u npodeccuoHaTU3M NpenojgaBareaei
HIxana: 1 — CoBepiueHHO He coryaceH, 2 — He cornacen, 3 — HeliTpaiabho, 4 —
Coruaacen, 5 — Ilo1HOCTBIO cOrJIaceH
1. IlpenomaBaTtenu 00Maqar0T TITyOOKHMHU 3HAHUSMHU 110 CBOEH THCITUTLINHE.
2. IlpemopmaBaTenu CieIsT 32 COBPEMEHHBIMH aKaJIEMHUUECKUMH U
npodeccHOHANIBHBIMU CTaHJAPTaMH.
3. IlpemomaBaresu 0OBACHAIOT MaTepHal sICHO U 3(h(HEeKTHBHO.
4. Hcnomp3yroTcsi COBpeMEHHBIE METOBI 00yUeHHs 1 00pa3oBaTeIbHbIE
TEXHOJIOTHH.
5. llpemomaBarenn XOpOIIO TOATOTOBICHBI K KAKIOMY 3aHSATHIO.
6. TpeboBaHus Kypca OOBICHAIOTCS SICHO U TIOHSATHO.
7. OueHWBaHUE U BHICTaBICHHE OLICHOK CIIPABEJINBO U OOBEKTUBHO.
8. IlIpemonmaBaTeny OTBEYAIOT Ha BOMPOCHI CTYIECHTOB.
9. OoO0patHast CBSI3b 110 BBIIIOJIHEHHBIM 33JJaHHSIM TTOJIE3HA M KOHCTPYKTHUBHA.
. B mpenogaBanre HHTErpUpYIOTCS peaibHbIe U MPAKTUIECKUE IPHUMEPHI.
. [IpenonaBaTenyu 00mAOTCS MPOPECCHOHATBLHO U C YBAKCHHUEM.
. [IpenogaBaTeny moOMPSIFOT KPUTHIECKOE MBIIIJICHHE U YIaCTHE
CTYJICHTOB.
[penonaBareny NOAJIEPKUBAIOT CTYIEHTOB, KOTOPbIE HYKJIAIOTCS B
JTOTIOJTHUTEIHHOM ITOMOIITH.
14. B nenom s noBoseH(Ha) KBauUKaIUEH penogaBaTenei.
OTKpBITHIE BONPOCHI:
15. Kakue cuibHBIE CTOPOHBI BAIlIMX MPETOaBaTeIeii Bl MOXKETE BBIJCIUTD?
16. Uto, 1o BamieMy MHEHUIO, CIIEAYyET YIY4IIUTh B paboTe mpernoaaBareieii?

13.
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5. Survey: Student-Friendly Environment
Scale: 1 — Strongly Disagree, 2 — Disagree, 3 — Neutral, 4 — Agree, 5 — Strongly
Agree**
A. Comfort & Safety
1. | feel welcome and comfortable at the university
2. | feel physically and emotionally safe at the university
3. Student facilities/resources are accessible and student-oriented.
B. Inclusivity and Respect
4. All students are treated fairly and equally.
5. Faculty and staff show respect toward students.
6. The university promotes inclusion and diversity.
7. | feel comfortable expressing my concerns.
C. Support Services
8. Advising and supporting services are accessible and helpful.
9. Psychological and support services are available when needed.
D. Communication & Interaction
10. It is easy to reach administrative staff.
11. university listens and responds to student feedback.
12. Information is delivered clearly and in a timely manner.
E. Engagement
13. | feel a sense of belonging to the student community.
14. Student activities and events are inclusive and engaging.
15. Students are encouraged to participate in improvement processes.
F. Overall
16. | am satisfied with the student-friendly environment.
Open-ended:
17. What aspects of the environment do you value most?
18. What should the university improve?

Omnpoc: [IpyskecTBeHHast K CTyeHTaM cpeaa
HIxana: 1 — CoBepiueHHO He coryaceH, 2 — He cornacen, 3 — HeliTpaiabho, 4 —
Coruaacen, 5 — Ilo1HOCTBIO cOrJIaceH
A. KomdopTt u 6e3o0nacHoctb
1. S gyBcTBYIO Ce0sl MPUBETCTBYEMBIM U KOM(OPTHO B YHHBEPCHUTETE.
2. S uyBcTBYyIO ce0si GU3NUECKH U IMOLMOHATBHO B 0€30I1aCHOCTH B
YHHUBEpPCHUTETE.
3. Cryznendeckue pecypchl U HHOPACTPYKTYPa JOCTYITHBI U OPUESHTUPOBAHBI
Ha CTY/ICHTOB.
B. MHK/I103MBHOCTB U YBa)KeHUE
4. Ko BceM CTyI€HTHI OTHOCSTCS CIIPABEJIMBO U OJMHAKOBO.
5. IlpenonaBarenu U COTPYHUKH MPOSIBISIIOT yBAXKCHHUE K CTYICHTaM.
6. YHUBEPCUTET CIIOCOOCTBYET MHKIIFO3UH U pa3HOOOpa3HIo.
7. 51 ayBCTBYIO ce0s1 KOM(POPTHO, BBIPaXKasi CBOM BOTIPOCHI M OTIACEHUSI.
C. Ciyx0b1 HOAAEPKKH
8. City»Obl KOHCYJLTUPOBAHMS U TIOJICPYKKHU TOCTYITHBI U ITOJIC3HBI.
9. Ilcuxonornyeckas u Apyryue BUABI OAEPKEK OKA3bIBAIOTCS IIPH
HEeOOXOIUMOCTH.
D. KoMmMyHHUKAaIIUA M B3aUMO/IeiicTBIE
10. CBs3aTbecs ¢ aIMAHUCTPATUBHBIM TIEPCOHATIOM JIETKO.
11. YHHBEpCUTET IPUCITYIIHBAETCS K 00PaTHOI CBSI3U CTYJIEHTOB U pearupyer Ha
HeE.
12. Uadopmarius npegocTaBisieTcs ICHO H CBOEBPEMEHHO.
E. BoBieyéHHocTb
13. 51 onrymiaro 9yBCTBO MPUHAIIEKHOCTH K CTY/IEHYECKOMY COOOIIIECTBY.
14. CtyneHuecKrue MEPOTIPUATHS U COOBITHS BKIIIOYAIOT BCEX M MHTEPECHBI.
15. CTyneHTOB MOOMIPSIOT Y4acTBOBATh B MPOLIECCaX yIyUllIeHHs YHUBEPCUTETA.
F. O6mas onenka
16. 51 noBoneH(Ha) IpyKeMOOHON K CTYZACHTaM CpeZloi B YHUBEPCUTETE.
OTKpBITHIE BONPOCHI:
17. Kakue acrieKkTsl cpesbl Bbl LIeHUTE 00JIbIle BCero?
18. Uto, 1Mo BareMy MHEHHUIO, YHUBEPCUTETY CJICTYET YIIyUIIHTh?
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6. Employer Survey
Evaluation of Graduate Preparation

Scale:

1 — Strongly Disagree
2 — Disagree

3 — Neutral

4 — Agree

5 — Strongly Agree
Professional Knowledge
1. Graduates possess sufficient theoretical knowledge in their field of
specialization.
2. Graduates demonstrate a high level of professional training.
3. The knowledge level of graduates meets the requirements of modern
medical practice.
Practical Skills
4. Graduates possess the necessary practical skills to perform professional
duties.
5. Graduates are able to apply theoretical knowledge in practice.
6. Graduates are prepared to work in a clinical environment.
Communication and Professionalism
7. Graduates demonstrate professional ethics in their work.
8. Graduates interact effectively with colleagues and patients.
9. Graduates demonstrate teamwork skills.
Preparation for Professional Practice

10. The university’s educational program meets the needs of the labor market.

11. The university prepares specialists who are BoctpedoBans by employers.

12. I'would recommend graduates of this university for employment.
Open-ended questions

13. What strengths in graduate preparation would you highlight?

14. What skills should be further developed in graduates?

15. What changes would you recommend for the educational program?

6. Aukera padoroaaresei
OueHka NOATOTOBKYU BHINMYCKHUKOB
Hxauna:
1 — CoBepiieHHO He corjlaceH
2 — He cornacen
3 — HeiitpanbsHo
4 — Cornacexn
5 — [onHOCTEIO coTNaceH
IIpodeccnonanbHbIe 3HAHUSA
1. BomycKHUKH 007aJaf0T JOCTATOUHBIMH TEOPETUYECCKUMH 3HAHUSIMU 110
CBOEH CIEUAIBHOCTH.
2. BHIMYCKHUKH JEMOHCTPUPYIOT BBICOKHH YPOBEHB MPOQeCcCHOHATEHOMN
ITOATOTOBKH.
3. YpoBeHb 3HaHUI1 BBITYCKHUKOB COOTBETCTBYET TPEOOBAHUSAM
COBPEMEHHOW METUIMHCKON IPAKTUKH.
IIpakTHYecKHe HABBIKU
4. BbITycKHUKY 00JIaIat0T HEOOXOAUMBIMU MPAKTHIECKUMH HABBIKAMU IS
BBITIOJTHEHUS PO ECCHOHATIBHBIX 00SI3aHHOCTEH.
5. BBIMyCKHUKH CITOCOOHBI PUMEHSITh TEOPETHUECKNE 3HAHHSI Ha TIPAKTHKE.
6. BbIMycKHUKHM rOTOBBI paboTaTh B KITIMHUYECKOH cpejie.
KoMmyHnnkanus u npogeccnoHaIn3M
7. BBIMYCKHUKH JEMOHCTPUPYIOT IPOPECCHOHATBHYIO ITHKY.
8. BrmyckHukH 3¢ (heKTUBHO B3aMMOCHCTBYIOT C KOJUIEraMHU U TTallEHTaMH.
9. BrinyckHuKH 00J1a/1al0T HaBBIKAMH KOMaHIHOM paOoThI.
IToaroroBka K NpoecCuOHAIbHOM 1eATEJbHOCTH
10. O6pazoBarenbHas MporpaMMa YHUBEPCUTETa COOTBETCTBYET
MIOTPEOHOCTSM PBIHKA TPYAQ.
11. YHUBEpCUTET TOTOBUT CIICIIHATIUCTOB, BOCTPEOOBAHHBIX Pa0OTOAATEIISIMH.
12. 41 6Bl pexkOMeHI0BaI BBIITYCKHUKOB JAHHOTO YHUBEPCUTETA IS
TPYAOYCTPONCTBA.
OTKpbITHIE BONPOCHI
13. Kakue cuibHBIE CTOPOHBI IOATOTOBKH BHIITYCKHUKOB BBl MOXKETE
OTMETUTH?
14. Kakue HaBBIKH CJIeIyeT Pa3BUBATh Y BHITYCKHUKOB?
15. Kakue nsMeHeHus BbI ObI PEJIOKUIN B 00pa3oBaTEIbHOM IporpaMmme?
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7. Graduate Survey
Evaluation of the Quality of Education
Scale:
1 — Strongly Disagree
2 — Disagree
3 — Neutral
4 — Agree
5 — Strongly Agree
Educational Program
1. The education | received meets my professional needs.
2. The academic program provided the knowledge necessary for professional
practice.
3. The practical training provided during my studies was sufficient.
Career Preparation
4. The university helped prepare me for professional practice.
5. The knowledge gained during my studies helps me in my work.
6. The university contributed to the development of my professional
competencies
Skills Development
7. My education contributed to the development of analytical and critical
thinking skills.
8. | developed teamwork skills during my studies.
9. | developed professional communication skills.
Overall Evaluation
10. I am satisfied with the quality of education | received.
11. I would recommend this university to other prospective students.
12. The university supports the professional development of its graduates.
Open-ended Questions
13. Which aspects of your education were most useful?
14. What should the university improve?

7. AHKeTa BHIYCKHUKOB
Onenka kayecTBa 00pa3oBaHus
HlIxaua:
1 — CoepuieHHO HE coTIaceH
2 — He cornacen
3 — HeiirpansHo
4 — Cornacex
5 — [lonHOCTBIO COTNIaceH
Oopa3zoBaTesibHasi IporpaMma
1. TlonmydyerHoe 0Opa3oBaHUE COOTBETCTBYET MOUM MPO(ECCHOHATBHBIM
MTOTPEOHOCTSIM.
2. YdeOHas nmporpaMMa o0ecrieuniia HeoOXOAMMbIC 3HAHUS IS
npoQecCHOHATLHON IEATETLHOCTH.
3. IlpaxTmueckas IOAroTOBKa ObIIa TOCTATOYHOM.
IToaroroBka Kk Kapbepe
4. YHUBEpCUTET IIOMOT MHE MOJITOTOBUTHCS K TPOGECCHOHATBHON
JeATEITLHOCTH.
5. TlonyueHHble 3HaHHUS TOMOTAIOT MHE B padoTe.
6. YHuBepcuTeT pa3BUBAI MOU MPO(HECCHOHATBHBIC KOMITETEHIINH.
Pa3BuTHe HaBBIKOB
7. OOydeHne criocoOCTBOBAIO Pa3BUTHIO aHAITMTUYECKOTO M KPUTHYECKOTO
MBIILICHHSI.
8. 4 mosryumnn HaBBIKK pabOThI B KOMaH/IE.
9. S nomyuun HaBBIKH MTPO(PECCHOHATFHON KOMMYHHUKAIIUH.
Oo0mas oneHka
10. 4 ynoBneTBOpeH Ka4eCTBOM MOJTYYEHHOTO 00pa30BaHusI.
11. 41 OBl pekOMEHAOBAJ 3TOT YHUBEPCUTET IPYTUM CTYJCHTaM.
12. YHuBepcureT crocoOCTByeT MpodhecCHOHATEHOMY Pa3BUTHIO
BBIITYCKHHUKOB.
OTKpBITBIE BONPOCHI
13. Kakwue snemeHTs! 00y4eHus Oblii HanboJiee NoJIe3HbIMU ?
14. Yro yHHUBEpCHUTETY CIEAyeT yIydIInTh?
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8. Staff Survey

Employee Satisfaction with Working Conditions

Scale:

1 — Strongly Disagree

2 — Disagree

3 — Neutral

4 — Agree

5 — Strongly Agree

Work Environment
1. Working conditions at the university are comfortable.
2. The university provides a safe working environment.
3. Workload is distributed fairly.

Management
4. University leadership supports employees.
5. Communication between administration and staff is effective.
6. Management takes employees’ opinions into account.

Professional Development

7. The university provides opportunities for professional development.

8. The university supports employees’ professional growth.

9. | have opportunities to participate in research activities.
Organizational Culture

10. The university maintains an atmosphere of respect and cooperation.

11. The university promotes academic freedom.
Overall Evaluation

12. I am satisfied with working conditions at the university.
Open-ended Questions

13. What do you like most about working at this university?

14. What should be improved?

8. AHKeTa COTPYIHHKOB
Y10B/IETBOPEHHOCTD YCIOBUAMH PadoThI
HlIxaua:
1 — CoepuieHHO HE coTIaceH
2 — He cornacen
3 — HeiirpansHo
4 — Cornacex
5 — [lonHOCTBIO CoOTNIaceH
PaGouas cpena
1. VYcnoBus Tpyaa B YHUBEPCHTETE SIBISIOTCS KOM(DOPTHBIMHU.
2. YuuBepcuteT obecreunBaeT 0€30MacHy0 pabouyro cpeay.
3. Pabouas Harpy3ska pacnpeneisieTcs CIpaBe/IuBo.
Yupasienue
4. PyKkOBOJCTBO YHUBEPCUTETA MOJICP)KUBAET COTPYAHUKOB.
5. KomMmyHuKanus MexX1y aJMUHUCTPALUEH U COTPYIHUKAMU 3P PeKTUBHA.
6. PykOBOICTBO yUMTHIBACT MHEHUE COTPYAHUKOB.
IIpodeccnonanbHoe pazBuTHE
7. YHHBEpPCHTET IMPeJ0CTaBIsET BO3MOKHOCTH TIOBBIIICHNS KBAJTH(DUKAIINH.
8. YHuBepcuTteT nmoaaepKUBacT MpophecCHOHATEHOE Pa3BUTHE COTPYAHUKOB.
9. 51 mMero BO3MOKHOCTh y4aCTBOBAaTh B HAYYHOU JIESTEIEHOCTH.
KopnopatuBHasi KyJbTYypa
10. B yHuBepcuTeTe NOANIEPKUBACTCS aTMOC(epa YBaKESHHS U
COTPYIHUYECTBA.
11. YHuBepcureT criocoOCTBYET Pa3BUTHIO aKaJIeMHUECKOH CBOOOIBL.
Oo0mas oneHka
12. 4 ynoBneTBOpeH YCIOBUSIMHU pabOTHl B YHUBEPCUTETE.
OTKpBITBIEC BONPOCHI
13. Yro Bam Oosblie Bcero HpaBUTCS B paboTe B yHUBEpcHUTETE?
14. Yro cnemyeT yiaydIIuTh?
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